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Sometimes your only transportation is a leap of faith  

People with disabilities and mental health conditions WANT to 
belong, contribute, participate—they want the same things people 
without disabilities want.  
 

The Age of Invisibility 

• Focused on architectural obstacles=costly renovations 

• When faith community members did not see people with 

disabilities-at least visible disabilities, they claimed— 

“We have no people with disabilities here” 
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The Age of Ministry TO and not WITH 
Obstacles to Participation and Inclusion 

• Segregated Services and Programs 

• Deficit-based attitudes and culture 

• Objects of pity, charity, treated like children 

• Stigma 

• Making decisions for people about what they can and cannot 

do or limiting participation  

• Direct support professional or service agency limitations and 

beliefs 

• Other obstacles?  

 

 

The IDEA and the ADA and the Impact on Faith Communities 

o Public school special education and supports created demand 
for inclusion in religious education 

o Moral mandate for faith communities not covered under the 
ADA 

Faith communities needed to define “inclusion” not as something 

we do, but as who we are. 
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Centers for Medicare and Medicaid Home and Community Based 
Services1 
The home and community-based setting requirements provide for an 
outcome- oriented definition that focuses on the nature and quality 
of individuals’ experiences. The requirements maximize 
opportunities for individuals to have access to the benefits of 
community living and the opportunity to receive services in the most 
integrated setting.  
• Opportunity to engage in community life, control personal 

resources, and receive services in the community to the same 

degree of access as individuals not receiving Medicaid HCBS  

• Reflects cultural considerations  

• Uses plain language  

• Includes strategies for solving disagreement  

• Offers choices to the individual regarding services and 

supports the individual receives and from whom  

• Conducted to reflect what is important to the individual to 

ensure delivery of services in a manner reflecting personal 

preferences and ensuring health and welfare  

• Identifies the strengths, preferences, needs (clinical and 

support), and desired outcomes of the individual  

• Includes individually identified goals and preferences related 

to relationships, community participation  

• Providers of services/supports, including unpaid supports 

provided voluntarily in lieu of waiver or state plan HCBS  
1 Courtesy of Deborah M. Fisher Consulting, 

www.deborahfisherconsulting.com  
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Outreach to Faith Communities  

If we don’t talk about what people with disabilities want— 

an open door isn’t enough. 

House of Prayer for All Peoples Isaiah 56:7 

My house shall be called a house of prayer for all peoples. 

I will bring them to My holy mount, and I will cause them to rejoice 

in My house of prayer, their burnt offerings and their sacrifices shall 

be acceptable upon My altar, for… 

 

What is the significance of this text as to how faith communities 

regard people with disabilities and mental health conditions?  
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Spirit of Belonging—A Person-Centered Approach 

Elements of The Spirit of Belonging are: 

• Developing and nurturing relationships 

• Listening to people share what is important to them 

• Participating in services, social events, learning, leadership, 

committees, and organizational groups 

• Accommodating individual needs  

• People are not objects of others’ acts of charity. They also 

perform acts of loving kindness  

• Removing individual obstacles to participation in all 

community activities 

• Seeing the person, not their disability   

Structure of Inclusion—An Organization-Centered Approach 

Elements of The Structure of Inclusion are:  

• Establishing an Inclusion Committee  

• Writing a mission statement for inclusion 

• Assessing organizational processes, policies, and attitudes 

• Identifying goals and priorities  

• Developing a strategic plan and measurable goals 

• Identifying internal and external partners  

• Raising awareness and promoting inclusion 

• Reviewing and revise strategic plan at set intervals 
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Think about a person you support 

1. What are some of the ways you can support them to access 
their faith community of choice?  

 
 
 
 

2. What are some of the ways you can support their decisions to 
become involved or to increase participation?  

 
 
 
 

3. What role might you play in this person’s relationship with 
their faith community?   

 
 
 
 

4. What are some potential obstacles might you encounter?  

 

 

5. What is the first step you will take?  

 


